
Posted:  
 

 
 

DISTRICT OF HUDSON’S HOPE 
EMPLOYMENT OPPORTUNITY – FIRESMART CREW MEMBER 

 
Two (2) Position Available. The District of Hudson’s Hope is accepting applications for a one (1) year term position as a 
FireSmart Crew Member. The District of Hudson’s Hope is inviting applications for a FireSmart crew member to facilitate 
FireSmart program activities within the district. This individual ensures FireSmart activities are coordinated and carried out in 
accordance with provincial guidelines as well as the direction and policy of the District of Hudson’s Hope. Reporting to the 
Director of Protective Services, this position is responsible for the education, implementation, and administration of the 
FireSmart program, home ignition assessments, along with various education days. 
 
DUTIES AND RESPONSIBILITIES 

1. Maintains courteous and positive public relations with customers including residents of the community and other 
District staff by delivering quality customer service.  

2. Perform daily maintenance of all equipment operated to ensure adequate fuel/oil levels and proper running order. 
3. Fill out daily logbooks and maintain logs and records as required. 
4. Maintain supplies inventory and order for re-stocking as required. 
5. The ability to work independently and report to the supervisor as required.  
6. Perform other related duties as required. 
7. Assist with correspondence, reports and other materials for the department as required. 
8. Educating the public about the FireSmart program. 
9. Conduct FireSmart property assessments and mitigation work. 
10. Possess high degree of integrity, professionalism, and confidentiality. 
11. Ability to support, lead, coach and develop volunteers to maximize their time, talents, and resources for effective, 

efficient service to external and internal customers. 
12. Strong organizational and time management skills 
13. Strong interpersonal skills, strong work ethic, ability to work effectively in a team environment, positive attitude and 

highly motivated. 
 
PREFERRED QUALIFICATIONS, LICENSES, CERTIFICATIONS AND REGISTRATIONS 

1. Experience or training related to this position is an asset but not necessary. 
2. Grade Twelve (12) or equivalent 
3. Must submit a satisfactory Police Information Check (as a condition of employment) 
4. FireSmart LFR Certification 
5. Valid Standard First Aid Certificate with CPR-HPC 
6. Must hold a Class 5 drivers and provide a driver abstract. (Class 3 with air brakes considered and asset) 
7. NFPA 1001 level 1 (Level 2 considered an asset) 
8. NFPA 1002 (Basic Pump, Advanced Pump considered an asset) 
9. NFPA 1041 Level I (Considered an asset) 
10. ICS 100 (ICS 200 an asset) 
11. Chainsaw Safety Level 2 Basic operation. (Considered an asset) 
12. Wildland Fire Fighting Experience (Considered a definite asset.) 
13. Successful completion of Workplace Hazardous Materials Information System (WHMIS). 
14. Understanding of Occupational Health and Safety Regulations as established by the Workers’ Compensation Board of 

BC. 
The shift will be up to 37.5 hours per week and will include evening and weekend work. 

The term of the position is from July 1, 2021, to May 31, 2022. 
 

Rate of Pay: $25.37 per hour 
 as of January 1, 2021, rates, BCGEU Collective Agreement 

 
Applications with a detailed resume of work experience, education and qualifications may be mailed, emailed, faxed, or 

dropped off at the District Office, 9904 Dudley Drive, and will be accepted until the positions are filled (please include copies of 
certificates). If any clarification is required, or to apply please contact the undersigned. 

Brad Milton,  

Director of Protective Services. 
9904 Dudley Drive, PO Box 330 

Hudson’s Hope, BC, V0C 1V0 
Telephone: (250) 783-9901 Fax: (250) 783-5741 

 firechief@hudsonshope.ca 

mailto:firechief@hudsonshope.ca

	Brad Milton,
	Director of Protective Services.

